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Internal Salary Gap, Ownership Structure and Accounting Information Quality

ZHANG Chunqiang, YU Yue

(School of Accounting, Anhui University of Finance and Economics, Bengbu 233030, China )

Abstract: In recent years, there have been repeated incidents of distortion in the quality of corporate accounting information and
financial fraud, hence, effectively improving the transparency of accounting information has become the focus of attention in practice
and academia. Taking A—share listed manufacturing enterprises from 2015 to 2017 as samples, this paper empirically studies the
impact of the internal salary gap on the quality of accounting information, and further explores the mediating role of ownership structure
differences between internal salary gap and accounting information quality. It is found that the internal salary gap helps to improve the
quality of accounting information, and the degree of ownership concentration as well as the balance between shareholders and the board
play a positive role in the improvement.
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GAP 0.244 %% 1
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#kp<0.01, **p<0.05, *p<0.1
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